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INTRODUCTION 

RATIONALE FOR CEIAG 

All pupils/ students are entitled to a planned programme of activities to help 

them to choose learning opportunities that are right for them, and to be able 

to manage their lives, sustain employment (where possible), and achieve 

personal and economic wellbeing throughout their lives. 

 

COMMITMENT 

Villa Real School recognises that it has a responsibility to ensure all pupils/ 

students at the school are provided with independent careers guidance from 

EYFS to Year 14 in line with the SEND Gatsby Recommendations. The 

Governing Body also recognises that it must ensure that the independent 

careers guidance provided:  

 is presented in an impartial manner 

 includes information on the range of education or training options, 

including apprenticeships and other vocational pathways 

 is guidance that the person giving it considers will promote the best 

interests of the pupils/students to whom it is given 

 includes discussions with parents as part of a multi-agency review 

 

The School endeavours to follow best practice guidance from the 

Department for Education and other expert bodies such as Ofsted and The 

Department for Business Innovation and Skills, professional bodies and 

published research as it is available.   

 

All classes within Villa Real complete a Careers scheme of work for the first 

half term within every academic year. This is complemented by visits from 

employers, talks and workshops with different employees, appropriate work 

experience, visits to employers and advice from the Job Centre, Training 

providers and Colleges. 

 

DEVELOPMENT 

This policy was developed and is reviewed annually in discussion with the 

Senior Leadership Team, teaching and teaching support staff, pupils/ 

students, parents, carers, governors, advisory staff and other external partners 

(e.g. the Local Authority, National Careers Service, etc.) 

 

 

LINKS WITH OTHER POLICIES 

The Policy for CEIAG supports and is itself underpinned by a range of key 

school policies especially those for Teaching and Learning, Assessment, 
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Recording and Reporting Achievement, Citizenship, Work Related Learning 

and Enterprise, Special Educational Needs and Disability, Equality and 

Diversity, Gifted and Talented, Looked After Children and PSHCE. 

 

OBJECTIVES 

PUPIL/STUDENT NEEDS 

The careers programme is designed to meet the needs of pupils/students at 

Villa Real School.  Activities are differentiated and personalised to ensure 

progression and to strengthen their motivation, aspirations and attainment at 

school. The aims of a careers provision are the same for all young people: 

independent living and working, choice, hope and optimism, adaptability 

and resilience, access to and engagement in decent work in all its forms 

(personal, gift and paid work), opportunities to learn and make progress, and 

the pursuit of wellbeing and happiness.  

Where the differences lie for young people at Villa Real, is in how they need 

to learn, their priorities within that learning, how far they can get, at what rate 

they can progress and the willingness of the businesses and people around 

them to accommodate their needs. 

This programme addresses these differences within a stable, embedded 

curriculum, which is understood by pupils/ students, teachers, governor, 

parents/ carers and employers.  

This whole school approach provides students with good quality information 

about study options and individual labour market opportunities. 

Careers and enterprise education is part of all lessons and the curriculum in 

all subjects is linked to real-world paths.  

Stereotypes are challenged. 

All pupils/ students will have encounters with employers and employees and 

understand career paths open to them.  

 

ENTITLEMENT 

Pupils/ students are entitled to impartial and confidential CEIAG which is 

person-centred, delivered by trained staff and which meets professional 

standards of practice. Activities will be integrated into the curriculum and 

based on a partnership with pupils/students and their parents/carers. The 

programme will raise aspirations, challenge stereotyping and promote 

equality and diversity. 



4 
 

 

IMPLEMENTATION 

MANAGEMENT 

The Deputy Headteacher will manage the careers education programme. 

CEIAG is supported by a link Governor, Ivan Jewell.  Work experience is 

planned and implemented by the Deputy Head who works closely with the 

Durham Business Partnership, Durham Works, and proven employer links. 

 

STAFFING 

All staff will contribute to CEIAG through their roles as class teachers, 

curriculum subject teachers and support staff.  The CEIAG programme is 

planned, monitored and evaluated by the Deputy Headteacher in 

consultation with the Senior Leadership Team.   

 

CURRICULUM 

The careers programme includes: careers education sessions, career 

guidance activities (e.g. group work and individual interviews), information 

and research activities using the school computer network and work-related 

learning, work experience, and individual learning planning/portfolio 

activities.  Careers lessons are part of the school’s personal development 

programme.  Other focused events, e.g. a further/higher education fair are 

provided at different times of the year. Work experience preparation, debrief 

and evaluation take place in PSHCE/careers lessons and other appropriate 

parts of the curriculum.  Pupils/students are involved in the planning of career 

learning.  Their views are collected using student voice/surveys. 

 

PARTNERSHIPS 

An annual Partnership/Service Level Agreement is negotiated between the 

School and Durham Business Partnership who organise an annual ‘What’s my 

line’ careers activity, mock interview sessions and careers advice where 

appropriate. 

 

RESOURCES 

Funding is allocated in the annual budget planning round in the context of 

whole school priorities and particular needs in CEIAG. The Deputy Head is 

responsible for the effective deployment of resources.  

 

PROFESSIONAL DEVELOPMENT 

The Deputy Headteacher has undertaken suitable training and professional 

development to ensure that they are able to manage their responsibilities.   

The Deputy Head will attend all relevant CEIAG training opportunities and 
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network meetings to update knowledge and skills and disseminate 

information relating to CEIAG throughout school by way of meetings, 

briefings and staff training.  

 

There are annual updates and training opportunities for all school staff.  An 

assessment of whole school staff training needs is done annually or more 

frequently by request. Staff training needs relating to CEIAG are identified by 

the Deputy Head.  The School endeavours to meet training needs within a 

reasonable period of time. 

 

MONITORING, REVIEW AND EVALUATION 

The School analyses student destination information, feedback from students, 

parents/carers to inform its programme.  External providers are reviewed by 

the Durham Business Partnership and the Deputy Headteacher.  The Schools’ 

careers education and guidance programme is reviewed annually and a 

report is submitted to the Headeacher and Governors. 

 


